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Cash Balance Advisors is a national company with many locations to assist 
business owners in building a custom cash balance plan for retirement. 
We are affiliated with an independent group of highly advanced planning 
professionals. With the use of a cash balance plan, our group of advisors 
collaboratively develop forward-thinking strategies and work closely with 
CPAs to help business owners like you with additional top-line-deductions 
for a secure lifestyle that will last well beyond your lifetime.

Our tax planning team all work in the financial industry, but each 
professional is equipped to do a different job. You shouldn’t expect an 
accountant to help you with financial planning, or ask an insurance agent 
professional for legal advice. Cash Balance Advisors has assembled a team 
with the top professionals in these fields, so we always have the best people 
working in concert to complete your tax plan. There is never a charge for the 
tax assessment.

Our professional support team is the most important part of our operation. 
This is the team that designs and manages our custom tax plans. They are 
experts in plan design and administration, and they provide our clients with 
one of the best tax planning experiences on the market. Between them, they 
have centuries of cumulative experience in the financial industry.

Our strategies are unlike those offered elsewhere in the financial industry for a few key reasons.
Our team includes experts from across the board to offer the most comprehensive and 
holistic approach to cutting taxes. When your tax team includes only a CPA or a single financial 
planner, you miss out on many potential deductions. No matter how remarkable one tax prep 
professional is, they can’t compare to a full team of expert strategists. Each person on our team 
brings a unique perspective from a different part of the financial or legal industries, and we 
combine our strengths to find every possible deduction for our clients.

Our professional team includes, among others:

• Qualified Pension Administrator (QPA)
• Chartered Retirement Plans Specialist (CRPS)
• Employee Retirement Plan Agent (ERPA)
• Certified Financial Planners (CFP)
• Certified Public Accountants (CPA)
• Chartered Financial Consultants (ChFC)
• Chartered Life Underwriters (CLU)
• Tax/ERISA attorneys
• Actuaries
• Third-Party Administrators (TPA)ary.

Your accountant is absolutely an integral part of 
your tax team, and we want to work with existing 
accountants to reduce our clients’ taxes. We 
don’t prepare tax returns, so there is no conflict 
of interest. Accountants provide mainly tax prep 
expertise; we want to provide tax strategy for 
much bigger deductions.

We thoroughly understand the IRS rules 
governing every strategy and plan that we 
handle. Many other financial firms lack this 
knowledge, but we work with these plans every 
day and know them inside and out. We even have 
our own unique defined benefit plan, approved 
by the IRS, that we use to help business owners 
write off up to $1 million per year.

Bios available upon request with your financial 
profile summary.



What is a Cash Balance Plan?
A Cash Balance Plan is a type of retirement 
plan. It is a defined benefit plan (think traditional 
pension plan where employees receive fixed 
benefits upon retirement) that looks and 
functions like a defined contribution plan on the 
participant’s end (think 401(k), where participants 
maintain an individual account balance).

Under a cash balance plan, the plan administrator maintains a hypothetical 
account for each participant and credits annual contributions and interest 
to that account. Annual contributions are typically set at around 5 percent 
of the employee’s salary, and the predefined interest rate is usually set 
somewhere between 3 and 5 percent.

Adding a cash balance plan is particularly useful for high earners 
seeking increased tax savings and for older business owners looking to 
accelerate their retirement savings. When combined with a 401(k) plan, 
a cash balance plan can more than quadruple the maximum deductible 
contribution for an individual, bringing total contribution limits from 
the $50-60k range to over $245,000+ annually. This dramatic increase 
in deductible contributions helps cash balance plan participants to 
substantially increase their tax savings.



How to Reduce the Pain
Of Recent Tax Hikes
The Extreme Tax Saving Advantages of Cash Balance Plans
Finding available tax deductions is one of the top concerns for wealthy Americans. 
Using all available tax options can save business owners hundreds of thousands 
of dollars, and you certainly don’t want to leave unclaimed deductions on the 
table. Implementing a cash balance plan can allow you to deduct income on a 
dollar-by-dollar basis, reducing your tax burden and accelerating your retirement 
savings at the same time.

Contributing to a cash balance plan reduces 
both taxable income AND adjusted gross 
income (AGI) with “above the line” deductions, 
which help you to steer below tax thresholds 
and lessen the pain of new tax hikes.
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Cash Balance Plans
Increase 19%, Total Assets 
Now Surpass $1 Trillion

Higher taxes and the need to 
catch up on retirement savings 
motivates business owners to 
add Cash Balance Plans

 

New Tax Increase 
Thresholds

(married, filing jointly) 

Taxable Income $400,000 Top marginal rate increases to 39.6% 

Adjusted Gross Income (AGI) $300,000 Phase-out of itemized deductions 

Adjusted Gross Income (AGI) $250,000 3.8% Medicare tax on investment income 
0.9% Medicare surtax (additional payroll tax) 

Call (704)-817-0927
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Learn more about how a Cash Balance Plan can help
reduce taxes and accelerate your retirement funding.

The Extreme Tax Saving Advantages
of Cash Balance Plans

How to Reduce the Pain
Of Recent Tax Hikes

It’s no easy task finding unexploited tax deductions, especially those that
directlyreduceordinaryincomeonadollar fordollarbasis.Withmanyfederal
stateandlocal taxincreaseinplace,Cash BalancePlansnowhaveagreater
than ever impact on reducing your tax burden and accelerating your
retirement funding.

Cash Balance contributions reduce both taxable income AND adjusted gross
income (AGI) with ‘above the line’ deductions, helping you avoid the tax
thresholds and minimize the impact of new tax hikes.

Examples of Tax Savings
Business Owner, 55, married Medical Group Partner, 60, married

AGI:$400,000,including
investmentincomeof$50,000
NoCashBalancePlan:Subject
tophase-outsandadditional
Medicaretaxes.
CashBalancePlan:A
contributionof$150,000reduces
AGIto$250,000andNOincome
orinvestmenttaxincreases.

Federaltaxsavings:$52,000.

AGI:$600,000,including
investmentincomeof$50,000
NoCashBalancePlan:Subject
tophase-outsandadditional
Medicaretaxes.
CashBalancePlan:A
contributionof$200,000reduces
AGIto$400,000 andNOincome
orinvestmenttaxincreases.

Federaltaxsavings:$77,100.

 

New Tax Increase 
Thresholds

(married, filing jointly) 

Taxable Income $400,000 Top marginal rate increases to 39.6% 

Adjusted Gross Income (AGI) $300,000 Phase-out of itemized deductions 

Adjusted Gross Income (AGI) $250,000 3.8% Medicare tax on investment income 
0.9% Medicare surtax (additional payroll tax) 

Call (704)-817-0927
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Unlock Huge Tax Deductions and 
Accelerate Retirement Savings
When added on top of an existing 401(k) profit-sharing plan, a cash balance 
plan can increase annual contribution limits by up to $245,000+ per year. 
This is a huge boost for Americans who want to increase their above-the-line 
deductions or boost their retirement savings.

Contributions to cash balance plans are counted as above-the-line 
deductions (or adjustments to income), which are among the most coveted of 
tax savings. These deductions occur before the calculation of income bracket 
and allow the taxpayer to subtract from their gross income, dollar for dollar, 
before arriving at their adjusted gross income (AGI).

These deductions are particularly beneficial for high earners because they can allow 
taxpayers to actually move into a lower tax bracket if they qualify for sufficient deductions. 
This can be helpful because when an individual reaches a certain income level, the number 
of itemized deductions that they can claim decreases. Lowering the adjusted gross income, 
therefore, gives the taxpayer the opportunity to save money (not only by potentially lowering 
their tax bracket, but also by allowing them to claim more deductions elsewhere). 

Cash balance plans are also extremely helpful for older business 
owners who need to catch up on years of retirement savings. These 
individuals have often spent their lives funneling their money back 
into their companies and neglecting their 401(k)s and IRAs. Saving for 
retirement is simply not a top priority until later in life. By then, annual 
limits on 401(k) profit-sharing plans and other traditional retirement 
plan contributions make catching up on savings extremely difficult. By 
substantially increasing annual contribution limits, cash balance plans 
allow individuals to catch up on decades of retirement savings in just a 
few years.

To illustrate: With a 401(k) profit-sharing plan, the annual contribution 
limit for an individual over 50 is $59,000. By adding a cash balance plan, 
that same individual can increase their annual contribution limit by up to 
$245,000+. That’s $245,000+ on top of the $59,000 limit that they already 
had, making cash balance plans a no-brainer when it comes to catching 
up on retirement savings. All of these contributions are tax-deferred as 
well, allowing the individual to save tens of thousands of dollars in taxes 
annually.



Cash Balance plan assets reached $1 Trillion nationwide: Total Cash Balance plan assets 
reached $1T for the first time in 2014, a key indicator of their growing importance in the 
retirement plan marketplace. Plan sponsors added $25B in contributions in 2014.

Ten years ago, implementing and running a cash balance plan 
was prohibitively complicated for many companies. The rules that 
governed cash balance plans were unclear or nonexistent, and lack 
of information left many business owners and financial advisors 
ignorant of their potential. A number of lawsuits also caused business 
owners and financial advisors to avoid a possibly controversial plan, 
despite the benefits that it offered.

Today, however, the increasing availability of information regarding 
cash balance plans and a series of legislative acts and IRS regulations 
have brought these unique hybrid plans into the mainstream. In 
2006, the Pension Protection Act officially recognized the legality of 
cash balance plans and removed a number of roadblocks that had 
previously made administering them difficult. In 2010 and 2014, the 
IRS released further measures that clarified the 2006 legislation and 
introduced some exciting new investment options. These options 
gave employers more choices when setting interest crediting rates 
and the flexibility to set up several investing strategies within the 
same plan (i.e., use a more conservative investment strategy for 
older participants while being more aggressive on behalf of younger 
members). Together, these legal developments opened the way for 
the burgeoning popularity of cash balance plans.
Some of the largest companies in the U.S. have cash balance plans, 
including IBM, AT&T, and Boeing. These plans are especially popular 
with small businesses though; over 85% of the plans belong to 
companies with fewer than 100 employees.

Skyrocketing Popularity

Who Can Benefit the Most from a Cash Balance Plan?

•  Professional practices with high earners (doctors, lawyers, orthodontists, engineers, 
architects, etc.)

•  Older employers who have not saved enough for retirement and would like to 
accelerate their savings

•  Sole proprietors with a high income or large cash flow

•  Family businesses

•  Any highly-profitable companies

•  Companies looking to attract and retain highly talented employees, who are often 
attracted by defined benefit plans



Scott Fedyshyn launched his career as a strategic 
tax consultant, accounting methods expert, 
and project manager for the powerhouse firms 
PriceWaterhouseCoopers and Deloitte & Touche, 
providing tax reduction consulting to some of the 
largest companies in the world, and ultra-high net 
worth executives and business owners.

After leaving the firms, Scott went on to work in the tax departments for Electrolux 
and Duke Energy. At Duke, Scott’s role as a project manager had him overseeing any 
strategic tax implementations with over $100M in tax impact, coordinate the design, 
collaboration, and completion of the consolidated return, and implementation of far-
reaching repair and maintenance regulations.

As a lifelong entrepreneur, starting his first business in grade school, Scott ultimately 
decided to begin working as a tax reduction consultant. This quickly grew into 
a meaningful client base, many of whom are still with Scott, nine years after he 
launched his consulting practice. Since taking the helm, Scott has transitioned 
the mostly local, compliance-based practice to a strategic tax reduction niche, 
incorporated holistic financial planning, and expanded the footprint and capability of 
the firm to provide services across the US and even the globe.

Always a passionate learner, Scott continuously pursued certifications within the 
finance field to expand his expertise to all areas of wealth management. In addition 
to the CPA, Scott is a Certified Financial Planner, Certified Tax Coach, Certified 
Tax Planner, Certified Managerial Accountant, and a Certified Financial Manager. 
In addition to his personality and presence, Scott brings to the table a deep-dive 
tax technical background, systems and process integration expertise, and very 
comprehensive exposure to all things finance and accounting.

M. Scott Fedyshyn, CPA, CFP®, CTC, CTP, CMA, CFM, MSA  

The Tax Reduction CPA®

The Tax Reduction CPA® | CPA Certified Public Accountant | CFP® 
Certified Financial Planner | CTC Certified Tax Coach | CTP Certified Tax 
Planner | CMA Certified Managerial Accountant | CFM Certified Financial 
Manager | MSA Masters of Science in Accounting



William Hall III is the CEO of Cash Balance Advisors, a 
speaker, and an educator. Bill has spent over 35 years 
in the financial industry. He has mentored hundreds 
of advisors and helped over 500 clients to reduce 
their taxes. Of those clients, many saw significant tax 
reductions in the hundreds of thousands of dollars.

 The National Association of Life Underwriters 
presented Bill with Top of the Table status for the last 
seven years he was in private practice. Bill helps the 
affluent and ultra-wealthy to focus on advanced tax 
strategies first, not financial or insurance products. Today, Bill’s strategies are utilized 
by many prosperous business owners and individuals with assets from $2 million to 
over $1 billion.

 Bill has dedicated his life to mentoring financial advisors, CPAs, and their clients to 
legally reduce personal income taxes. His team includes professionals from across 
the board to provide the most comprehensive insights in the industry. Bill offers 
real value to his clients, knowing that trust and opportunities will follow. With this 
attitude of “value first”, Bill achieves extraordinary results for his clients and helps 
them to build legacies that will last for generations. Bill’s mission is to educate the 
wealthy on tax strategies they simply won’t find on Main Street. Bill wants his clients 
to know that tax planning and tax preparation and accounting are two separate 
professions, so there is never a conflict of interest when working with the CPAs of his 
prospective new clients.

Today, Bill lives in Cornelius, North Carolina, with his wife Tracie. He has five children 
and two grandchildren. Bill enjoys mountain biking, fishing, golf, and mentoring 
CPAs, financial planners, and other financial professionals. Bill is actively involved as 
a mentor to over 100 advisors throughout the U.S.

CONTACT US TODAY:
704-689-9196 | bill@arbsuccess.com

WILLIAM HALL III, CEO


